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institutions and economic/workforce development agencies can implement to sustain and grow local
employment opportunities.

To maintain and develop a viable local workforce that is capable of adapting to the transitioning
demands of employment, the report’s major findings need to be viewed as interdependent and
reciprocal.  Since the youth of an area are its future, it is critical to identify what are the issues that the
context in which they are developing is providing in terms of their future career choices in and outside
of Central of Pennsylvania.  The issues that motivate them to leave frequently are the issues that their
families and communities are finding difficult to deal with in their own lives.  Simply trying to broaden
young adults’ perspective of the area’s career opportunities will not create a context that is highly
supportive of them remaining or returning to the area after college graduation.  Youth more than
established adults are willing to seek opportunities that they perceive will reward them where even
these opportunities are available – in Central Pennsylvania or elsewhere.
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